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Sis Korupcijas novérsanas politikas mérkis ir:

e nodroSinat efektivu  korupcijas  riska
novér§anu Sabiedriba (kda daju no interedu
konflikta situaciju parvaldiSanas
pasakumiem);

e noteikt preventivos pasakumus un ricibu
korupcijas riska novérsana (ka dalu no
intereSu konflikta situaciju parvaldiSanas
pasakumiem);

e nodrosinat atbilstibu
normativajam reguléjumam;

e veicinat etisku uznéméjdarbibas praksi;

e novérst jebkadus korupcijas (kukujoSanas)
veidus un méginajumus AS "VIA SMS group"
un visos tas struktlra eso$ajos uznémumos
(turpmak AS "VIA SMS group" un visi tas
struktiira esoSie uznémumi kopigi saukti par
"Uznémumu").

pretkorupcijas

Si Korupcijas novérsanas politika ir saistoda
visiem Uznémuma darbiniekiem, parstavjiem,
amatpersonam, valdes locek]iem, direktoriem,
sadarbibas partneriem, agentiem (ja tadi ir),
konsultantiem, dalibniekiem, akcionariem un
jebkuram citam personam, uznémumiem,
organizacijam vai citam vienibam, kas darbojas
Uznémuma varda, laba vai interesés, neatkarigi
no to atrasanas vietas vai funkcijas.

Nemot véra, ka AS "VIA SMS group"” struktira
jetilpstoSie  uznémumi  darbojas  dazadas
jurisdikcijas un daZadas jomas, AS "VIA SMS
group" apzinds, ka tie var izstradat savus iekSéjos
normativos dokumentus korupcijas
(kukulosanas) novérSanas joma, ievérojot
konkrétajai jurisdikcijai un jomai saistoSos
tiesibu aktus, tacu Sie dokumenti nedrikst bt
pretruna ar aja politika izklastitajiem principiem
vai ari atkapém no $aja politika izklastitajiem
principiem jabut pienacigi pamatotiem.

Uznémuma ir stingri aizliegta korupcija
(kukulo3ana)} jebkura veida - gan tiesa, gan
netiesd veida, un nav pielaujamas nekadas ar
korupciju (kukulo$anu) saistitas darbibas. Misu
apnemsanas uzturét visaugstakos godiguma un
caurspidiguma standartus ir nelokama, un més
sagaidam [lidzvértigu attieksmi no saviem
darbiniekiem, klientiem un sadarbibas
partneriem.

Par korupciju (kukulosanu) ir uzskatama kukula
(materialas vértibas, mantiska vai citada rakstura
labuma) piedavadana, doSana, sanpemsana vai

The purpose of this Anti-Corruption Policy is to:

e ensure effective prevention of corruption
risks within the Company (as part of the
measures for managing conflict of interest
situations);

e define preventive measures and actions for
addressing corruption risks (as part of the
measures for managing conflict of interest
situations);

e ensure compliance with anti-corruption
regulations;

o promote ethical business practices;

e prevent any forms of corruption (bribery)
and attempts thereof within ISC "VIA SMS
group" and all companies within its structure
{(JSC "VIA SMS group" and all companies
within its structure collectively referred to as
"the Company").

This Anti-Corruption Policy is binding on all
Company employees, representatives, officials,
board members, directors, partners, agents (if
any), consultants, participants, shareholders and
any other individuals, companies, organizations,
or entities acting on behalf of, for the benefit of,
or in the interests of the Company, regardless of
their location or function.

As the companies within the JSC "VIA SMS
group" structure operate in various jurisdictions
and fields, JSC "VIA SMS group" is aware that
these companies may develop their own internal
regulations for preventing corruption (bribery),
in compliance with the laws applicable to their
specific jurisdiction and field. However, these
documents must not contradict the principles
outlined in this Policy, unless any deviations from
these principles are duly justified.

Corruption (bribery) in any form, both direct or
indirect, is strictly prohibited within the
Company, and any actions related to corruption
(bribery) is strictly prohibited. Our commitment
to maintaining the highest standards of integrity
and transparency is unwavering and we expect
the same level of commitment from our
employees, clients, and business partners.

Corruption (bribery) is considered as the
offering, giving, receiving, or soliciting of a bribe
(material value, tangible or intangible benefit) to
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pieprasisana, lai ietekmétu personas darbibas,
kura atrodas Iémuma pienem3anas vai varas
pozicija.

Korupcija var izpausties ka:

e prettiesiska labuma pieprasidana un
pienemsana, starpnieciba prettiesiska
labuma pieprasiSana un pienemsans;

e kukulnemsana, kukula pieprasisana un
pienemsana, starpnieciba kukulosang;

e neatlautu davanu pienemsana;

e amata izmantoSana savtigos nolikos;

e funkciju izpilde, atrodoties intere$u konflikta
situacija, k& arm nezino$ana par atraSanos
interesu konflikta situacija;

e noteikto pienakumu apzinata neveikSana vai
nolaidiga veikSana savas vai citu personu

intereses;

e noteikto pienakumu  izpilde, apzinati
neievérojot ar normativajiem aktiem
noteikto kartibu konkrétd pakalpojuma

sanemsanai;

e informacijas, kas iegiita darba (amata)
pienakumu  izpildes laikd, neatlauta
izmantoSana;

e neatlauta vai nelikumiga riciba ar Uzpémuma
vai tas lietoSana, glabasana nodotu mantu vai
finansu lidzekliem;

e citas darbibas, kuras
apdraudéjums Uznemuma
tiesiskumam un interesem.

vértéjamas ka
darbibas

1.Pienakumi

Visiem Uznémuma darbiniekiem un parstavjiem
ir pienakums ievérot So politiku un zinot par
jebkadu aizdomigu ricibu vai parkapumiem.

Uznémuma valde nodrosina, ka §i politika tiek
pazinota Uznémuma darbiniekiem un
parstavjiem, ka ariistenota prakse.

Politika péc tas apstiprinaSanas tiek publicéta
Uznemuma interneta vietné.

Darbiniekiem ir aizliegts iesaistities un veikt
jebkadas koruptivas darbibas, ka arT mudinat vai
iesaistit jebkuru citu personu minétajas
darbibas.

Darbiniekiem ir aizliegts lugt, pienemt, dot vai
apsolit  jebkadus nepamatotus finansiala
rakstura vai cita veida labumus jebkada veida

influence the actions of an individual in a
position of decision-making or authority.

Corruption may appear as:

o soliciting and accepting illegal benefits, or
facilitating the solicitation and acceptance of
illegal benefits;

e receiving bribes,
facilitating bribery;

e accepting unauthorized gifts;

e using one's position for personal gain;

¢ performing functions while in a conflict of
interest situation, or failing to disclose such a
situation;

o deliberately failing to perform assigned
duties or performing them negligently for
personal or others' benefit;

e performing assigned duties while
deliberately disregarding regulatory
requirements for receiving specific services;

soliciting  bribes, or

e unauthorized use of information obtained
during the performance of work duties;

e unauthorized or illegal handling of the
Company’s or its entrusted property or
financial resources;

e any other activities that may be considered a
threat to the legality and interests of the
Company.

1.Responsibilities

All employees and representatives of the
Company are obligated to follow this Policy and
report any suspicious behaviour or violations.

The Company's Board ensures that this Policy is
communicated to the company's employees and
representatives and implemented in practice.

Once approved, the Policy will be published on
the Company’s website.

Employees are prohibited from engaging in or
carrying out any corrupt activities, as well as
from encouraging or involving any other person
in such activities.

Employees are prohibited from requesting,
accepting, offering, or promising any unjustified
financial or other types of benefits in any way to



sadarbibas partneru pilnvarotajam personam
(amatpersonam), lai mudinatu 3is personas
sniegt nelikumigas, nepamatotas priekSrocibas
Uznémumam.

Darbiniekiem ir aizliegts dot, piedavat vai apsolit
jebkada veida materialu vértibu, mantiska vai
citada rakstura labumu valsts amatpersonai, lai
ta, izmantojot savu dienesta stavokli, izdaritu vai
neizdaritu kadu darbibu, neatkarigi no ta, vai
nodotais, piedavatais vai apsolitais kukulis
domats $ai valsts amatpersonai vai jebkurai citai
personai.

Ja Darbinieks nonak iespéjama korupcijas riska
situacija, tam ir pienakums nekavéjoties
informét par to tie$o vaditaju vai valdi un rikoties
Uznémuma iek$€jos normativajos aktos
noteiktaja kartiba.

2.Davanas un viesmiliba

Uznémuma saistiba ar darba (amata) pienakumu
veik§anu tiek noteikts davanu pienem3anas vai
pasniegdanas  aizlieguma  princips, proti,
darbiniekiem ir aizliegts pienemt vai piedavat
tie$as vai netieSas davanas, naudu un naudai
pielidzinamus priekSmetus, izklaides
piedavajumus, prieksrocibas, ja tas saistitas ar
darba pienakumu pildiSanu un ja tas var
ietekmét vai radit Saubas par kada darba
pienakuma vai uzdevuma izpildes, Vvai
Uznémuma darbibas objektivitati.

Par davanu neuzskata un darbinieks drikst
pienemt; ziedus, saldumus, gramatas, suvenirus
vai reprezentacijas priekSmetus, kuru vértiba
ikreiz neparsniedz 100 EUR vai §is summas
ekvivalentu cita vallta, un no vienas personas
gada laika sapemto suveniru, gramatu vai
reprezentacijas priekSmetu kopé&ja vértiba
naudas izteiksmé neparsniedz vienas minimalas
ménedalgas apméru, turklat tie tiek pasniegti
sabiedriba visparpienemtos apstak]os,
pieméram, Ziemassvétkos, Lieldienas, Ligo
svétkos, un citos svétkos, dzimSanas vai varda
dienas, citds jubilejas vai saistiba ar nozimigiem
notikumiem. Sadas davanas nav uzskatamas par
davanu  pienemS$anas vai  pasniegSanas
aizlieguma principa parkapumu.

representatives (officials) of business partners,
in order to influence these individuals to provide
illegal or inappropriate advantages to the
Company.

Employees are prohibited from giving, offering,
or promising any form of material value,
financial, or other benefits to public officials,
with the intent of having them perform or refrain
from performing any action in their official
capacity, regardless of whether the offered,
proposed, or promised bribe is intended for the
public official themselves or any other person.

If an employee encounters a potential
corruption risk situation, they are obligated to
immediately inform their direct supervisor or the
Board and to act in accordance with the
procedures specified in the Company’s internal
regulations.

2.Gifts and hospitality

The Company has a strict rule that prohibits
employees from accepting or giving gifts in
connection with their work duties. Specifically,
employees are prohibited from accepting or
offering direct or indirect gifts, money, or items
equivalent to money, entertainment offers, or
advantages if they are related to the
performance of work duties and if they could
influence or create doubts about the execution
of any work duty or task, or the objectivity of the
Company’s operations.

Gifts that are not considered violations and that
employees may accept include: flowers, candies,
books, souvenirs or promotional items, provided
their value each time does not exceed 100 EUR
or the equivalent amount in any other currency,
and the total value of souvenirs, books, or
promotional items received from one person in
a year does not exceed one minimum monthly
wage. Additionally, such gifts must be given in
commonly accepted public circumstances, such
as Christmas, Easter, Midsummer, other
holidays, birthdays, name days, anniversaries, or
significant events. These types of gifts are not
considered a violation of the principle
prohibiting the acceptance or giving of gifts.



Davanas un viesmiliba drikst tikt piedavatas vai

pienemtas tikai tad, ja tas:

e ir racionalas un proporcionalas;

e nav paredzétas, lai ietekmétu biznesa
[emumus vai iegttu negodigu priekSrocibu;

e atbilst tiestbu aktu prastbam.

Jebkuros apstaklos ir aizliegts pienemt ka davanu
naudu.

Darbiniekiem ir aizliegts pieprasit davanas, ka ari
izteikt majienus vai piedavajumus par to, ka
davanu pasniegSana varétu sekmét davinataja
interesu ievérosanu.

3.Maks3jumi, kas veikti, lai paatrinatu ikdienas
darbibas

Maksdjumu veikSana, lai paatrinatu ikdienas
darbibas, ir stingri aizliegta.

Par visiem pieprasijumiem par $adu maksajumu
veikdanu darbiniekam ir nekavéjoties jazino
valdei.

4.Uzpémuma interesu parstaviba un ziedojumi

Uznémuma intereSu parstaviba (jebkada tiesa
vai netie$a sazina Uzpémuma varda, laba vai
interesés ar publiskdas varas parstavi, lai
ietekmétu publiska 1émuma ierosinasanu,
izstradi, pienem$anu, piemérosanu u.tml.) ir
atlauta, stingri ieveérojot augstakas
caurskatamibas standartus, $is politikas un citu
iek§éjo un aréjo normativo aktu prasibas par
intere3u parstavibas procesa caurskatamibu un
atklatibu.

Ziedojumiem, kas tiek veikti Uzn@muma varda, ir
jaatbilst visiem zemak noraditajiem kritérijiem.
1) Maksajumi ir jaapstiprina Uzpémuma valdei;

2) Maksajumiem ir jabut caurskatamiem un tie
jaregistré Uznémuma gramatvediba;

3) Maksdjumu mérkis nevar bat
uznéméjdarbibas prieksrocibu gusana.

5.Zino$ana un trauksmes celSana
Darbinieki un citas personas tiek aicinatas zinot

par aizdomigu ricibu vai parkapumiem saistiba ar
korupciju (kukulo$anu), izmantojot Uznémuma

Gifts and hospitality may only be offered or

accepted if they:

e are reasonable and proportionate;

e are not intended to influence business
decisions or gain an unfair advantage;

e comply with legal requirements.

Under no circumstances is it allowed to accept
money as a gift.

Employees are prohibited from soliciting gifts or
suggesting that the giving of gifts might further
the interests of the giver.

3.Facilitation Payments

Making payments to speed up routine

operations is strictly prohibited.

Any requests for such payments must be
reported to the Board immediately.

4.Company Representation and Donations

Company representation (any direct or indirect
communication on behalf of the Company, or for
its benefit or interest, with a public authority
representative 1o influence the initiation,
development, acceptance, application, etc., of a
public decision) is permitted, provided that the
highest standards of transparency are strictly
maintained, along with the requirements of this
policy and other internal and external
regulations concerning the transparency and
openness of the representation process.

Donations made on behalf of the Company must

meet all of the following criteria:

1) Payments must be approved by the
Company’s Board;

2) Payments must be transparent and recorded
in the Company’s accounting records;

3) The purpose of payments must not be to gain
business advantages.

5.Reporting and Whistleblowing
Employees and other individuals are encouraged

to report any suspicious behavior or violations
related to corruption (bribery} using the



trauksmes celSanas sistemu. Zinojumu var
iesniegt anonimi.

Jebkada vér$anas pret personam, kuras
godpratigi zinojusas par parkapumiem, ir stingri
aizliegta.

6.Politikas neievérosanas sekas un citi
noteikumi

Personam, kas parkapj So politiku var tikt
pieméroti dazadi sodi, pieméram,
disciplinarsodi, atseviskos gadijumos var art tikt
partrauktas darba vai sadarbibas attiecibas, tikt
ierosinata tiesvediba un uzsakts kriminalprocess.

Uznémums regulari parskata $§is politikas

atbilstibu aréjam reguléjumam un
uznéméjdarbibas praksei un veic taja
nepiecieSamos grozijjumus un/ vai

papildinajumus.

Sis dokuments ir sastadits latvieSu un angju
valoda. Nesakritibu gadijuma, tiek nemts véra
teksts latviesu valoda.

Company’s whistleblowing system. Reports can
be submitted anonymously.

Any retaliation against individuals who have
reported violations in good faith is strictly
prohibited.

6.Consequences of Non-Compliance with the
Policy and Other Provisions

Individuals who violate this Policy may be subject
to various penalties, such as disciplinary actions.
In certain cases, employment or cooperation
relationships may also be terminated, legal
proceedings may be initiated and criminal
proceeding may be commenced.

The Company regularly reviews the compliance
of this Policy with external regulations and
business practices, making any necessary
amendments and/ or additions.

This document is drafted in Latvian and English.
In case of discrepancies, Latvian version shall
prevail.



